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Abstract

This study aimed to analyze scenario and strategic alternatives of the Rattanakosin Group
of Rajabhat Universities for building a learning organization towards a knowledge-based society.
The study focused on various choices faced by the universities and on achieving a collective
vision of a positive future through learning enhancement and adaptation. The scenario and
strategic alternatives derived from this study serve as a potential driving mechanism for achieving
better administration, leaming, and adaption, and for cultivating innovation and a knowledge-

based society.
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driven management) gvsAanskazfian1enN1sRALIanIdugaufnwdnasnkuy (FULUUNSANY
ormmadninis m3s) MnnguissmagaamnTsy sagilusunangIuAnnsSeudiasnisiam
andugaufnwiveanquuszmeiialug (BRIC countries) a1ailudiwuunisaiudnliiudsnulneg
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miﬂ%"uﬁﬂuamﬂmmamﬁ’uqmuﬁﬂm (generate a collective vision of a positive future)

MNNANTIATIIVAUNIN UAZNITINUALNSAIANSTNNSITEUIVBIBIANTAURININISHAN AU
Hauanudiu filsmgdunsdieneignsmansiauot Todunuvesnmedifedunsruinitng
afunmanegnsmans lildvaneanuisaiuauysallunisiinanis@nuluussyndlugaujidsde
anwnsaidagiiunazeuinnuednsdng lneuuInisnnsUszendnansinufimnzanie n1suands

ANUeNled (connectivity) ENSANANTNITHALIBIANTIANUE AYINAUNSITUAYBULIANTUTING
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o =

dans msnuiunn (image perceived) usnsimuiandugaudnuiunindiunsiaundanudy 9

MmagteaiumsimukaduLAdeuddnunu;

JolauDLUg

Foravenurdadeiidwmaneninudndalunisadnalanisduadou nsuimsinnisisniu
wazdusgdvBnmeesminendesvdy nauinulndunsiunisenseaunsisens wasiumianisuium
ﬁ’Uﬂ’]iﬁ’GMU’lu}J’WﬂiiuLLﬁGﬁQﬂNSLUﬂ’]TZTULﬂ?ﬂéuﬁ@u%@ﬁdﬂﬂﬂ’nmi 18]

Farauanundeulouny wazufunng

@

UINIIIAUUMN NGNS AsaseriniemuduiussenitsanInkIndeuiun1singnseans

e

TUURUR seminantisu oedns Inaanizegedeangudmainensdny 3ol @ningrdesvignau

faulndund) ffaogansldinisuimsianisuaznisifvainniaiglaefidedodnsavesnisiivun
gnsAansNIRRILIBIANITITUsEnoumeladensesmuuseing q loun

1. 1195510 ulsvireaiisauiifuetaiivue vievsueniaisnisiiesdnsaiuisn
thgmsmansluufoaneldamszuazteulvianzesnils

2. M3a$sTamsssunsiieuivetesdns nsdearsianudilase duuneiunuinig
maihgnsmansuazesiuszneunsifeuivesesdns iusulsiddyiasviliAnaudaauivasy
VDINTANARNS

3. MsdmsdengnsaranslUuun guinisaisiinisiiansanesAdsenaudifeig q
Y9309ANTERENlANIAAUWS WU TASIane iruARYBIUAAINT TAINGTTH wazANNFURLSUNUM
wihfvesesAnslunwsan wagsgninayanaluesdng

4. Audnsanisiinungnsatansnisiauiesnns asiidadendsiuiuanudenndns
fuammieylamamsuimsians YadeatuayuseidmnenisiSouiuaznisusudinnamninesdns
Afley TAUSTINAIEHUN0IANS

5. N1sAIMuAgNsAIanTLagA NN UssEnitsan nwIngdeudun1sii lUU U
TufanudiiuvosgnseaniuaziiminsununsfaungUuuunsUfuiannduesdnawiinig
Seulusgavdaan esdnsdesneldnsiiuiunisiteuslunmsiussduuninendy

6. N3fIvuAgNsAIARTNTIRAILIDIANT a1atududatendniu q 1wy AnumeLiies
VINTNYINT) AN WULNIBANILTAUTTTU N1INBUAUBWBNATALINRBNAIAN AUVUZAUVTD
AuaeandasfuLinunenisdiny Sniedinseuaquniafivuanmat (values) lanzd1ueos
unInede wu maduantugeu@nunifitmneitensiaunu

Foruonurlunsidensioly

nsAnwinesenlusulAn (Future research approach) 38n15@nwin1sasieninane

gy

(@ virunan) wasnan1s@nwdanusaiiluussendiunisfinwiesdnsdu q nldnvagadieadeiu
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